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This agreement entered into between the Village of Larchmont,
New York, hereinafter designated as the "Village" and the Larchmont
Police Benevolent Association, Inc., hereinafter designated as the
"P.B.A." and acting herein in behalf of said P.B.A. and in behalf
of the employees identified in Article 1 below, now employed and
hereinafter to be employed in the Police Department of the Village
and collectively designated as the "Employees".
Since the parties desire to enter into an Agreement relating
to wages, hours, and other conditions of employment: which will
provide methods of harmonious cooperation between the Village and
the Employees, and to that end, accomplish fair and peaceful
adjustment of any disputes which may arise, without interruption of
operations, the parties agree as follows:
ARTICLE 1
RECOGNITION
The Village recognizes the P.B.A. as the sole and exclusive
bargaining agent for all members of the Police Department with
authority to exercise police powers, except the Chief of Police.
ARTICLE 2
UNION SECURITY
Section 1. Each Employee who is a member of the P.B.A. shall
maintain his membership in the P.B.A. All new Employees may,
within 90 days, apply for membership in the P.B.A. If any Employee
does not join the P.B.A., the following rules of the Agency Shop
shall apply.
Section 2. The Village recognizes the form of union security
known as "Agency Shop". Future Employees who are not members of
the Union and who do not make application for membership within
ninety (90) days after commencement of their employment, or in the
case of present Employees, within thirty (30) days after the
execution of this Agreement, shall as a condition of employment
have deducted from their wages for payment to the Union by the
Village, an amount of money (to be called the "Agency Shop Fee")
equal to the regular Union dues, as a contribution towards the
administration of this Agreement. The union Shelll be solely
responsible to account to such Employees for the receipt and
disbursements of all funds collected pursuant to this paragraph,
and shall indemnify and hold the village harmless from all loss and
liability, including without limitation, all costs of defense on
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account of any claim asserted by any person relating to the
collection, disbursement or purposes for which such funds mayor
shall be used. Notwithstanding the foregoing, this section shall
not be construed to prevent the Village Counsel from appearing or
participating in any litigation to which the Village is a party.
Deductions shall be made commencing on the first payroll following
the end of the respective ninety (90) or thirty (30) day period for
application for membership.
ARTICLE 3
UNION DUES DEDUCTIONS
The Village agrees to deduct from the paycheck of each
Employee who has signed an authorization dues payment card the
amount certified by an officer of the Union as Union Dues or
Special Deductions. Deductions shall be made from the payroll bi-
monthly and the total dues collected will be delivered to the
Treasurer of the Union within seven (7) days of such withholding.
Said dues deductions will commence with the first full pay period
following the date of adoption of this contract. In the case of
any change in the amount of dues deductions (any increase in Union
Dues) the Village will be so notified of the change, and said
changes will be deducted from the member's paycheck on the next
following pay period following notification of change.
ARTICLE 4
EMPLOYEES TO RECEIVE COPIES OF THE CONTRACT
The Village shall give each present Employee, and to each
Employee when he is hired, a copy of the Agreement.
ARTICLE 5
SENIORITY
Section 1. An Employee's seniority status in the department
shall be determined according to the date of his appointment to his
present rank. When two or more Employees of the same rank are
appointed on the same day, the first name in order of appointment
shall be the ranking officer.
Section 2. The seniority referred to above shall be exercised
for assignment of vacation preference in the department.
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Section 3. In the event of reduction in the force, layoff shall
be in accordance with Westchester County civil servic:e rules, as
such rules may apply to the Village.
Section 4. The above definition of seniority shall be subject
to the existing prevailing law and state civil service regulations
and the state and county civil service rules, as suc:h rules may
apply to the Village.
ARTICLE 6
GRIEVANCE PROCEDURE
Section 1. This procedure is established to seek an equitable
resolution of problems that arise as a result of Employer-Employee
relationship within the Police Department. The intent of the
Grievance procedure shall be to settle Employee grievances on as
low an administrative level as possible so as to insure efficiency
and maintain employee morale.
Section 2. Definition
A grievance for the purpose of this procedure shall be
considered to be an Employee complaint or P.B.A. complaint
concerned with:
(a) Discharge, suspension or other disciplinary action
against an Employee covered by this Agreement. An employee who
exercises his/her option to grieve this Article waives their right
to proceed under the provisions of Sec. 5711-q of the
Unconsolidated Laws.
(b) Application and interpretation of the articles and
sections of this Agreement.
Section 3. Time Extensions
Time extensions beyond those stipulated in the Agreements
following in this procedure may be arrived at by mutual agreement
of the parties concerned.
Section 4. Any aggrieved Employee may use th.is grievance
procedure with P.B.A. assistance.
SteD #1
Any department Employee may, wi th a P.B .A. representati ve,
discuss his grievance with his immediate supervisor, or at the
level of the origin of the grievance. The grievance shall be filed
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within fifteen (15) working days of the time of the grievance or
the time the grievant became aware of the facts giving rise to the
grievance.
Stet) #2
If the supervisor and the P.B.A. cannot reach an agreement on
the grievance, the grievance shall be transposed into writing,
signed by the aggrieved and his representative, and submitted
within fifteen (15) working days of the submission of Step #1 to
the Chief of Police who shall use his best efforts to settle the
dispute. The Chief of Police shall submit his decision in writing
to the aggrieved Employee and his representative within seven (7)
calendar days of the receipt of the grievance.
Stet) #3
If the aggrieved Employee and his representative are not
satisfied with the decision rendered by the Chief of Police, he and
his representative shall submit the grievance in writing to
the Mayor within fifteen (15) calendar days of the receipt of the
written response. The Mayor shall within fifteen (15) calendar
days of the receipt of the grievance, submit his decision in
writing to the complainant and his representative.
Stet) #4
(a) If the grievance shall not have been disposed of to the
satisfaction of the aggrieved, the aggrieved party may submit it to
an arbitrator within ten (10) calendar days after receipt of the
Mayor's decision. The arbitrator shall be selected from a list
supplied by the American Arbitration Association and shall be
appointed in accordance with the then prevailing rules of that
Association.
(b) The decision of the arbitrator shall be final and binding
on all parties, except that the arbitrator shall have no authority
to add to, enlarge upon, subtract from or in any way modify the
terms of the agreement or make any recommendations thereto.
(c) It is understood and agreed that questic)ns involving
changes in the terms and provisions of this Agreement. or the terms
and provisions to be included in any subsequent a9reement, the
Village's Management functions (except as specifically relinquished
or abridged by this Agreement) and a general wage increase are
specifically excluded from the grievance procedure or arbitration
thereunder. Regardless of the outcome of any matter submitted to
arbitration, the fees of the arbitrator shall be borne equally by
the Village and the P.B.A.
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ARTICLE 7
HOURS OF WORK
Section 1. A work week will consist of not more than five (5)
eight hour tours, with sixteen (16) hours off duty between eight
(8) hour tours and between each work week there will be seventy-two
(72) hours off duty.
Section 2.
(a) The normal daily work schedule of the Department shall be
eight (8) hours per day consecutively worked.
(b) Employees shall be allowed thirty minutes with pay for
meals on each tour of duty.
(c) Employees shall be allowed two (2) fifteen (15) minute
coffee breaks during each tour of duty.
Section 3. When possible, the Village and/or the. Police Chief
shall notify the P.B.A.at least seven (7) days in advance of any
change in working hours or conditions, except where such change is
required because of an emergency or major disaster or other
circumstances over which the Village or the Chief have no control.
ARTICLE 8
OVERTIME AND PREMIUM
Section 1. Time and one half, namely 1 1/2 times the Employee's
normal rate of pay, shall be paid in the following instances.
(a) All work performed (including requested stand-by alert
except as provided in Section 3 below) in excess of the regularly
scheduled daily working hours.
(b) All work performed (including requested stand-by alert as
provided in Section 3 below) in excess of the regularly scheduled
weekly working hours.
Section 2. Each employee who is required to work or otherwise
remain on duty for a period more than one-half (0.5) hour in excess
of regular working time, during any continuous twenty-four (24)
hour period shall be compensated for such overtime at the rate of
one and one-half (1.5) times the then regular effective rate of pay
in accordance with present procedures. The foregoing compensation
shall be for a minimum of four (4) hours of overtime, but the same
shall not apply to an Employee called in early, within two (2)
5
hours of a regular tour of duty, or to an Employee required to
remain on duty for a period not in excess of two (2) hours beyond
the completion of a regular tour of duty.
If an Employee who was called in completes the work for which
he was called in prior to the expiration of the minimum four (4)
hour period stated above, he may be assigned such duties as are
appropriate to be performed during the balance of such period. If
acceptable to the department, he may leave at the completion of the
work for which he was called in and need not perform the additional
assignment, in which latter event he will be paid only for the time
worked at time and one half (1.5).
Section 3. An Employee required to be on stand-by alert, shall
keep in contact with Police Headquarters by telephone, and shall
keep Headquarters advised of that Employee's whereabouts at all
times. No additional compensation shall be paid for stand-by alert
availability during the first two (2) such periods per month.
However, Employees required to be on stand-by alert for more than
two (2) such periods per month, shall be paid for the duration of
such stand-by alert, in excess of two (2) periods per month at the
overtime rate of compensation provided for them.
Section 4. Employees who are requested to appear in court while
off-duty shall be entitled to a guarantee of at least four (4)
hours of pay at time and one half, namely (1.5 times the Employee's
normal rate of pay) .
Section 5.
(a) Voluntary overtime shall be distributed equally with
Employees with seniority being given the first opportunity to sign
up for said voluntary overtime. It is understood that Employees
who accept, refuse, or by disciplinary action are unavailable for
such overtime will go to the bottom of the overtime list until the
list is exhausted and will then resume their place, by seniority,
on the new voluntary overtime list.
(b) For purposes of this section, voluntary overtime shall be
overtime for working details for which the Village has four (4) or
more hours advance notice to allow the seniority list to be
canvassed for overtime assignments.
ARTICLE 9
HOLIDAYS
Section 1. The Village shall pay for thirteen (13) days at
straight time in lieu of holidays. Holidays shall accrue at the
rate of two (2) for January and one (1) for every other month of
the year.
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Section 2.
(a) Holiday pay shall be distributed once each year, on the
first payroll day in December for the calendar year just ending.
(b) Employees who leave the Village's employ for any reason,
such as resignation, discharge, retirement or death will have their
holiday pay pro-rated on the basis of the number of months of
employment in the calendar year with one ,day of holiday earned and
paid for each completed month or major portion thereof in the
calendar year in which termination occurs except January, for which
two holidays will be credited. Payment will be made at the rate of
pay at the time of termination.
Section 3. For purposes of holiday pay, a day of pay shall mean
eight (8) hours of pay at the Employee's hourly base rate of pay at
the time of payment.
Section 4. Employees who work on Christmas Day or Easter Sunday
or Thanksgiving Day shall be paid two times the regular rate of pay
in addition to holiday pay as stated in Section 1.
ARTICLE 10
VACATIONS
Section 1. Employees with less than one (1) yea:~ of service
will receive one (1) working day of paid vacation leave for each
completed month of service as of the end of that fi.rst calendar
year.
Section 2. Employees with over one (1) year but less than five
(5) completed years of service as of their anniversary date of
employment in any year will receive fifteen (15) working days of
paid vacation leave in that calendar year and thereafter until they
complete five (5) years of employment.
Section 3. Employees with five (5) completed years of service
but less than ten (10) completed years of service as of their
anniversary date of employment in any year will receive twenty (20)
working days of paid vacation leave in the calendar year and
thereafter until they complete ten (10) years of employment.
Section 4. Employees with ten (10) completed years of service
or more as of their anniversary date of employment in any calendar
year will receive twenty-five (25) working days of paid vacation
leave in that calendar year and thereafter.
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Section 5. For Employees hired after March 1, 1984 who reach
ten (10) years of service or more as of their anniver~Jarydate of
employment in any year, such Employees will receive twenty (20)
working days of paid vacation leave. Effective January 1, 2000
employees .hired on or after March 1, 1984 shall receive twenty-
three (23) vacation days after ten (10) completed years of service.
Section 6. Upon termination of employment for any reason,
Employees shall receive prorated vacati.on pay for paid vacation
leave. Their vacation payor leave shall be prorated on the basis
of the number of completed months or major portion of a month of
employment in the calendar year in which termination occurs as a
fraction of twelve months. For example three-twelfths for three
months, five-twelfths for five months etc. For purposes of
vacation pay at termination, a day of payor paid leave shall mean
eight (8) hours of pay at the Employees hourly base rate of pay at
the time of termination. Effective June 1, 1996, the maximum
payout upon retirement shall be limited to fifty (50) days for
officers hired prior to March 1, 1984, and forty (40) days for
officers hired after that date.
Section 7. Vacation wages shall be paid on twenty-one (21) days
previous request, which request may be made at any time after
posting of the vacation schedule, but not earlier than thirty (30)
days before the vacation is scheduled to commence. Employees are
entitled to actual vacations and no Employee shall be required to
accept money instead of vacation. Choice of vacation periods shall
be according to seniority, so far as this is compatible with the
proper operation of the Police Department. Despite the above
provision, the final scheduling of vacations shall be at the
discretion of the Chief of the Department. Vacation days may not
be accumulated beyond two (2) years from the end of the calendar
year in which they are earned.
Without prejudice to the rights of the Chief to determine the
manpower needs of the department and subject to his right to recall
an Employee from vacation, the month of December shall be treated,
for vacation purposes, in the same manner as all other months.
ARTICLE 11
SICK LEAVE
Section 1. Employees shall be entitled to paid sick leave for
non-duty connected injury or illness at the rate of thirteen (13)
days at the start of each calendar year of employment. Employees
hired after January 1 (the start of the calendar year) shall have
their sick leave total for the first year prorated on the number of
completed months or major portion of a month of employment they
will complete during that calendar year as a fract:ion of twelve
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(12) months and the total will be credited immediately upon the
date of hire. Terminating Employees shall receive prorated sick
leave pay as shown in Article 10 Vacations Section 7.
Section 2. For all days of paid sick leave occurring after June
1, 1973 and not taken, such paid sick leave will be accumulated and
any Employee retiring shall be eligible to have sixty-six and two
thirds (66-2/3%) percent of the unused accumulated sick leave
applied against the cost of his Health Insurance in accordance with
Section 167-5 of the Civil Service Law. The remaining thirty three
and one-third (33-1/3%) percent of the unused accumulated sick
leave shall be paid to the employee at the time of his retirement.
Section 3. Because of the possibility of varied hours of work
daily in the Police Department, a day of sick leave shall mean
eight (8) hours base pay while the Employee is in the active employ
of the Village. At retirement the value of the unused accumulated
sick leave shall be determined by multiplying the current hourly
base rate of pay (eight hours times the current hourly base rate)
by the unused accumulated sick leave days total.
Section 4. With respect to any illness occurring after June 1,
1973, the affected Employee may use all paid sick days accumulated
prior to June 1, 1973, b~fore becoming subject to the post-June 1,
1973 provisions stated above.
Section 5. If, in the event of a serious illness or injury, an
employee has exhausted all of his/her accumulated sick leave, the
employee shall at his/her request, draw upon any and all
accumulated vacation and compensatory leave time.
ARTICLE 12
LONGEVITY PAY
Employees shall be entitled to annual payments based on length
of service with the Village Police Department upon the following
basis.
Section 1: Employees with five (5) completed years of service
but less than ten (10) completed years of service as of their
anniversary date of employment in any year will recE~ive a payment
of three-hundred eighty ($380) dollars in that calendar year and
thereafter until they complete ten (10) years of employment.
Section 2: Employees with over ten (10) completed years of
service but less than fifteen (15) completed years of service as of
their anniversary date of employment in any year will receive a
payment of seven-hundred thirty ($730) dollars in that calendar
year and thereafter until they complete fifteen (15) years of
employment.
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Section 3: Employees with fifteen (15) completed years of
service but less than twenty (20) completed years of service as of
their anniversary date of employment in any year will receive a
payment of eight-hundred thirty ($830) dollars in that calendar
year and thereafteruntilthey completetwentyyears of employment.
Section 4: Employees with twenty (20) completed years of
service or more as of their anniversary date of employment in any
year will receive a payment of nine-hundred eighty ($980) dollars
in that calendar year and thereafter in each calendar year.
Section 5: Except when agreements are amended retroactively,
all longevity payments earned in any fiscal year shall be paid in
the first payroll on or after July 1 in that fiscal year in one
lump sum payment.
ARTICLE 13
EDUCATIONAL DEVELOPMENT
The Village and the P.B.A. recognize that thE~furtherance
of police service is enhanced by training and education of
employees and to that end the following policy in cormection with
such training and education is hereby adopted. Employees hired
prior to May 1, 1989 shall be eligible for the education benefits
outlined in Section 1.
Section 1.
(a) Reimbursement to Employees of the Police Department for
previously approved courses relating to Police Science or to
Employees enrolled as degree students who are taking courses
leading to a degree in Police Science shall be made as long as such
Employees attain at least a "C" or better grade.
(b) The Village will reimburse the Employee for the cost of
tuition charged by the institution for all approved courses after
satisfactory completion as outlined in Section 1 (a) above.
(c) The Village will reimburse the employee for the cost of
all required instructional material for approved courses except
books.
(d) Course work in the specified field of Police Science
shall be subject to the prior approval of the Police Chief and the
Board of Trustees.
(e) The maximum number of courses for which an employee may
be reimbursed for in anyone contract year shall be four (4).
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Section 2. Employees hired on or after May 1, 1989 shall be
eligible for the educational benefits outlined below:
(a) Employees shall be entitled to reimbursement for
undergraduate courses previously approved in Police Science to a
maximum of sixty-six (66) credits and a maximum of $175.00 per
credit hour.
(b) The maximum number of courses. for which an employee may
be reimbursed for in anyone contract year shall be four (4).
(c) To be eligible for reimbursement, the employee shall
receive a grade of "C" or better.
(d) Reimbursement for graduate courses shall be at the sole
discretion of the Village.
ARTICLE 14
FUNERAL LEAVE
Section 1. In order to permit participation in and attendance
at funeral services for a member of the immediate family of an
Employee, a leave of absence without loss of pay shall be granted
to the Employee not to exceed three (3) consecutive days.
Section 2. For purposes of this policy, the term" immediate
family" shall be defined as: spouse, child, father, mother, mother-
in-law, father-in-law, brother or sister.
Section 3. In the event of a line of duty death of a member of
the bargaining unit, the Village shall pay all funeral expenses to
a maximum of ten thousand ($10,000.00) dollars.
ARTICLE 15
UNION BUSINESS LEAVE
Section 1. The Village will recognize one Employee designated
by the P.B.A. for the purpose of handling grievances and time so
spent will be without loss of pay.
Section 2. The Village will release two Employees without loss
of pay for the purpose of handling contract negotiat.ions.
Section 3. The Village will permit time off with pay for the
President of the Association or his designee, for up to ten (10)
working days per contract year, for the purpose of attending
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functions of the Association and functions or meetings of other
Police or Civil Service organizations. Such time off with pay
shall be granted under the following conditions:
(a} Reasonable advance notice of such meetings must be
given to the Chief, stating the name of the Employee who will be
attending and the duration of his absence.
(b) No more than one Employee shall be absent on anyone
occasion for that purpose, except on approval of the Chief.
(c) Additional time off, without pay, for the purpose of
this Article shall be granted at the discretion of the Chief, if,
in his sole opinion, the operations of the department will not be
impaired.
ARTICLE 16
UNIFORMS AND CLOTHING
Section 1. A uniform maintenance allowance of four hundred
-
,
fifty ($450.00) dollars per year shall be paid to all Employees,
except Patrolmen Detectives and Sergeant Detectives.
Section 2. Patrolmen Detectives and Sergeant Detectives shall
receive a clothing allowance of seven hundred twenty-five ($725.00)
dollars per year.
Section 3. The above allowance shall be payable on the day of
the first Board of Trustees meeting in July of each fiscal year of
the term of this agreement.
ARTICLE 17
INSURANCE AND PENSIONS
Section 1.
(a) The Village agrees to continue in full force and effect
the present medical and hospitalization plan known as the Empire
Plan. This benefit plan will be paid for by the Village for all
Employees, their eligible spouses and eligible children. If
employees shall exercise their option to transfer to clnotherplan,
the premium will be limited to the equivalent of the Statewide
premium.
(b) The Village shall have the option to switch to comparable
heal th insurance coverage, provided it consul ts wi th the P.B .A. and
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gives the P.B.A. ninety (90) days notice of its intention to switch
coverages. The Village shall not change health coverage in the
event that the union challenges" comparable coverage" until an
award is issued or one hundred and twenty days (120) days after the
union files its demand for arbitration, whichever comes sooner.
Grievances under this provision shall be submitted at: Step #3 of
the grievance procedure. If the Village switches coverage, they
shall be obligated to pay the same percentage contribution that it
is otherwise obligated to pay under the current civil service
statutory rate minimums plus the current percentage of the unused
sick leave paid toward the members contribution.
(c) Employees hired after May 1, 1989, but on o:r before the
date of September 13, 1993, shall be required to contribute 10%, if
covered by an individual plan, of the monthly health insurance cost
and 25% of the monthly health insurance cost, if covered by a
family plan. Said employees shall contribute for the first three.
years of employment, and after such time, the Village shall provide
coverage at no cost for active employees.
(d) Employees hired after the date of September 13, .1993,
shall be required to contribute 10% of the monthly health insurance
cost, if covered by an individual plan; and 25% of the monthly
cost, if covered by a family plan, after they reach t:he 1st Grade
Patrolman rate.
(e) Members of the unit who withdraw from the Village plan
during the life of this Agreement shall receive $1,200 if they were
covered by the family plan, and $800 if they were receiving
individual coverage provided they remain uncovered by such plan for
a period of twelve (12) consecutive months. Nothing' contained
herein shall preclude a member from reentering the plan provided,
however, that in the case of a member who reenters in less than
twelve (12) months, no payment shall be made. Payments hereunder
shall be made in the first pay period of December for the number of
months uncovered.
Section 2.
Guaranteed Ordinary Death Benefit - The Village has taken the
necessary steps to elect to provide a guaranteed ordinary death
benefit upon the death of a Police Officer intended to be
benefitted by this Agreement, pursuant to Section 360 (b) of the
Retirement and Social Security Law pertaining to Policemen and
Firemen.
Section 3.
Retirement benefits are governed by the Retirement and Social
Security Law of the State of New York as adopted by the Village of
Larchmont.
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Section 4.
Effective June 1, 1999 the Village shall make a lump sum
annual payment to PEA in the amount of seven-hundred and forty
($740.00) .dollars per full-time Employee.
Effective June 1, 2000 the per employee rate shall be
increased to $805.00.
This payment is in lieu of paying premiums for a dental program.
The payment shall be made on the first payroll date on or after
June 1.
Section S.
The Village shall provide life insurance or self-insure each
member of $25,000 life insurance.
ARTICLE 18
MANAGEMENT RIGHTS
The Union recognizes that the management of the Village, the
control of its properties and maintenance of order and efficiency
is solely the responsibility of the Village. The Union further
recognizes that their rights include, but are not limited to, the
right of the Village to direct its work force, to make all
decisions as to the operation of the Village system and its work
force, including, but not limited to, discipline and all other
rights normally inherent in the right of management, except as
otherwise may be limited by the express terms of this Agreement,
and failure to assert any of these rights shall not bE~deemed to be
a waiver thereof.
ARTICLE 19
VALIDITY CLAUSE
Should any part of this Agreement or any portion thereof be
rendered or declared illegal, legally invalid or unerlforceable, by
a court with competent jurisdiction or by the decision of an
authorized governmental agency, such invalidation of any part or
portion shall not invalidate the remaining portions thereof, while
remaining provisions of the Agreement shall continue in full force
and effect. Upon such invalidation, the parties agree to meet
immediately and to negotiate substitute provisions for such parts
or provisions rendered or declared invalid or illegal.
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ARTICLE 20
UNION BULLETIN BOARD
The Village shall designate one bulletin board at the Police
Headquarters for the purpose of posting notices concerning P.B.A.
business and activities.
ARTICLE 21
PERSONAL LEAVE
Personal days off with pay may be taken upon request. Except
in emergencies, the request shall be in writing to the Chief of
Police and shall be submitted not less than forty-eight (48) hours
prior to the requested day or days of absence. The total number of
personal days off with pay shall not exceed six (6) days in any
calendar year. At the end of each year, any such days not taken
(not exceeding three [3] days) shall be credited for the purposes
of accumulation at the then existing wage rate. These
accumulations will be paid individually at termination of
employment. Effective April 3, 1997, the maximum accumulation of
personal leave days shall be the greater of fifty (50) days or the
amount accumulated on November 1, 1996.
Effective December 1, 1999 all members of the bargaining unit
hired after that date shall receive five (5) personal days per
year. In addition, those members hired after December 1, 1999
shall only receive payment for a maximum accumulation of twenty-
five (25) unused personal leave days.
ARTICLE 22
GENERAL PROVISIONS
Section 1. All police department automobiles, as replaced,
shall be replaced with air-conditioned automobiles.
Section 2. The general liability insurance policy of the
Village will insure the police employees against claims for their
alleged negligent acts in the course of their employment, which
acts are claimed to have caused injury to third parties.
Section 3. The reimbursement rate for an employee authorized by
the Chief, or a designated supervisor, to use a personal car for
official business shall be 25 cents/mile. Effective January 1,
2000 this reimbursement shall increase to thirty (30) cents/mile.
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ARTICLE 23
CONTINUING RIGHTS
Section 1~ The Village retains all rights it had prior to the
signing of this Agreement, except as such rights are specifically
relinquished or abridged by this Agreement.
Section 2. All other rights and benefits of employment as well
as all other employee benefit programs heretofore en:joyedby the
employees, other than those specifically provided for or modified
in this Agreement, are hereby protected by this Agreement. This
provision shall be limited to mandatory subjects of collective
bargaining.
ARTICLE 24
SALARY ADMINISTRATION
The classifications and wage schedules in effect on May 31,
1999 shall be continued during this Agreement except t:hat the wage
scale shall be adjusted as follows:
Effective 6/1/99
Effective 6/1/00
3.65% annual increase
3.65% annual increase
The annual in-grade salary increases shall equal the starting
salary subtracted from the salary of a first grade patrolman at the
time of employment, divided by four. Salary increments will be
given on the employees anniversary date of employment. Patrolman
in-grade shall also receive the dollar amount of any increase
granted to a first grade.
ARTICLE 25
DURATION
Section 1. The Agreement shall be in effect on June 1, 1999 and
shall remain in effect through May 31, 2001.
Section 2. The renewal or renegotiation of this Agreement shall
be subject to the procedures and rules in the Civil Service law and
other statutes pertaining to public employee relations.
Section 3. Negotiations shall be entered into within fifteen
(15) calendar days of the receipt of a proper ne>tice for the
purpose of negotiating such renewal or renegotiation.
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Section 4. IT IS AGREED BY AND BETWEEN THE PARTIES, THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF LAW, OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE 26
SICK LEAVE BANK
Effective June 1, 2000 there shall be a sick leave bank funded by
contributions from bargaining unit members. The Village's role
shall be limited to authorizing the transfer of sick leave of the
same or greater value from one bargaining unit member to another.
The bank shall be administered by the P.B.A. The P.B.A. shall hold
the Village harmless from any claims or liabilities which result
from the P.B.A.'s administration of the sick leave bank.
IN WITNESS WHEREOF, the parties have caused their names to be
signedthis day of I 1999.
VILLAGE OF LARCHMONT
-~
~~
(0
~'
~ J'--, 0
NOTE: ONE ATTACHMENT - Appendix "A IfSalary Schedule
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6/1/99 6/1/00
5th Grade
Patrolmen 26,949 27,933
1st Grade
Patrolmen 60,763 62,981
Detective 63,879 66,211
Sergeant 70,352 72,920
Det./Sergeant 72,084 74,715
Lieutenant 79,002 81,886
Captain 81,745 84,729
APPENDIX "A"
C:\WPFILES\LARCHMON\NEGTNS99.01\AMDEDK99.01\12.29.99
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